: _ILERIGH I COMPLIANCE ATTESTATION_

AGENCY: Rutkerford County Government

DATE: 2/28/2017 CONTRACT(S): 26694 and 26707

PERSON COMPLETING THE FORM: Sonya Stephenson TITLE: HR Director

INSTRUCTIONS: Answer the questions below related to compliance with all civil rights statutes and laws.

¢ Complete all items on the form. Those items which do not apply to the grant should be marked NA.
¢  Civil Righis compliance relates to the entire agency not just the funded program/project.
o Sign the form and return by email to Lee Ann Smith, QCIP Assistant Director; Monitoring

Lee, Ann, Smith@in.gov

ompliance-Requiremey
1. The agency has developed an Affirmative Action Plan or Equal Emplevmcnt X
Opportunity Plan (EEOP),
2. Has the EEOP plan been submitted to the Office for Civil Rights, U.S. X

Department of Justice? (Only if required)

3. The agency has completed and submitted an EEOP Certification form to the X
Office of Justice Programs, Office for Civil Rights for each grant. (Reguired by
all) Go to: hitp:/oip.goviabout/ocr/ecop. hitn

4. The agency has completed an ADA Self-Evaluation? [Agencies are advised to X
regularly evaluate programs, activities and services for ADA compliance.J(

hitp: v ada.goy/2010 regs hint )

5. Has the agency completed any assurances or Title VI Self-Evaluations? X

6. Notiees of non-discrimination, including all applicable civil rights laws, are X
posted in conspicuons places available to employces and applicants?

7. Are agency policies and procedures relevant to Civil Rights available for X
review including how to file a complaint?

ompliance Requir emenf

7. Docs the ageney provide and document tr ammg to staff o non-discriminatory X
issues and Title VI compliance? Date of most recent {raining: 2/16/17

8. The project director has completed the OCJP Title VI training or an appreved X
equivalent, Date of most recent training: 6/16/16

0. Have there been any complaints of diserimination against the agency in the X
last 12 months?
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10. Have there been any findings of discrimination against the agency issued by a
federal or state court or federal or state administrative agency on the grounds
of race, color, religion, national origin, or sex in the last 12 months?

are provided meaningful access to services?

13. Does the agency has a process in place for reaching out to the LEP
community?

14, If the agency conducts religious activities as part of its programs or services,
does the agency do the following:

yves Provide services to everyone regardless of religion or religious helief,

yes Ensure hat it does not use federal funds to conduet inherently religions
activities, sueh as worship, religious instruction, or proselytization, and that
such activities are kept separate in time or place from federally funded
activities.

yves Enswure thaf participation in religious activities is voluntary for
beneficiaries of federally funded programs.

15. If the agency operates an education program or activity, has the agency taken
the following actions:

ves  Adepted grievance procedures that provide for the prompt and
equitable resolution of complaints alleging a violation of the DOJ regulations
implementing Title IX of the Education Amendments of 1972, found at 28
C.F.R. Part 54, which prohibit discrimination on the basis of sex.

ves Designated a person to coordinate compliance with the prohibitions
against sex discriminaton contained in 28 C.E.R. Part 54.

yves Notified applicants for admission and employment, employees,
students, parents, and others that the subirecipient does not discriminate on the
basis of sex in its educational programs or activities.

16. If the subrecipient receives $25,000 or more in federal financial assistance
from DOJ and has filty or more employees, has the subrecipient taken the
following actions:

ves Designated a responsible employee to coordinate compliance with
Section 504 (28 C.F.R. § 42.505(d)),

ves _Adopted grievance procedures (fd. § 42.505(e)), and

ves Netified participants, bencficiaries, applicants, employees, and unions or
professional organizations with collective bargaining agreements with the
subrecipient, that it does not discriminate, either in employment or in the
delivery of services or henefits, based on disability (id. § 42.505 (f)).
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L certify the above information is correct to the best of my knowledge.

-\ )
Signature: Q&W»Z?ﬂ 81%\(\/" Title: & \‘ P “ {1
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EEO Utilization Report

Organization Information

Rutherford County

- Domestic Violence

Murfreesboro, TN 37130

Sun Mar 05 18:58:39 EST 2017



Step 1: Introductory Information

Policy Statement:
It is the policy of Rutherford County to ensure that no person shall be excluded from participation in or be denied the

benefits of, or be subjected to discrimination under any program or activity receiving federal financial assistance on
the grounds of race, color, sex, age, disability, or national origin.
Following File has been uploaded:TITLEviPalicy_1209.pdf
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Step 4b: Narrative of Interpretation

After reviewing the trends for the Rutherford County Domestic Violence Court, it appears as though the largest
population underutilized are white males. However, according to the most recent State of Tennessee analysis, females
are three times, or 71.8%, as likely to be victimized than males. The report also states that 99% of the victims were
identified as 57% white and 42% black. Therefore, Rutherford County's employee population adequately reflects the

frends of our current victims.

Step 5: Objectives and Steps

1. Rutherford County has an underutilization of 56% for white males in the officlals capacity. However, the
county only has one official poéition. Woe hired the employee who applied that best met the needs of the
position. Additionally, we are underutilizing white males in the professionals and technicians roles, In the
past, we have had white males in the professional role; however, the state assigns the Assistant District
Attorneys and we do not have control on this assignment. However, we will suggest the importance to the
state of ha'vi_ng a white maie ADA in the future. Last, we do not have sworn, hon-sworn, administrative support
, skilled craft, or service positions within our current structure. If we add future positions, we will review the
demographics again to ensure we have employees who adequately reflect our demographics in population and

services.

a. 1. Work with the State District Atiorney's office on future placements of a white male ADA.
2. Review demaographics to ensure future hires reflect the population and service recipients.

Step 6: Internal Dissemination
Rutherford Gounty will electronically distribute the EEQ Utilization Report to the Sheriff and Domestic

Violence Coordinator, and Grant Coordinator.

Step 7: External Dissemination
Rutherford County will post a copy of the EEQ Utilization Report on our Sheriff's Office and Domestic Violence website.

USDOY, Oftice of Justice Progrms, EEO Utilization Report page 2 of &
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may
not use all of this data in completing the EEO Utilization Report.

I have reviewed the foregoing EEO Utilization Report and certify the accuracy of the
reported workforce data and our organization's employment policies.

Certi ed}s Final B@ya Stephenson HR Director 03-05-2017
C P e

{signature] [titte] [date]
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CERTIFICATION FORM

Compliance with the Equal Employ.ment Opportunity Plan (Equal
Employment Opportunity Program) Requirements

OV

Recipient's | Rutherford County Govermment
Name:
Address: 1 Public Square, STE 101, Murfreesboro, TN, 37130
Recipient Subrecipient Law Enforcement Agency: No
Type:
DUNS 064367980 Vendor Number {only if direct
Number: recipient):
Name of Monique Tillage Title of Contact Person: Domestic Violence Court Coord
Contact
Person:
Telephone | 615-494-9710 E-Mail Address: sstephenson@rutherfordcountytn.
Number:
Subrecipicnts: | No

Acknowledgement of EEOP Data Collection, Maintenance and
Submission Requirements

I, Sonya Stephenson {authorized official), acknowledge that Rutherford County Government (recipient
organization) has an ebligation to develop and submit an EEOP Utilization Report to the Office for Civil Righis,
Office of Justice Programs, U.S. Department of Justice (OCR) for 2017 (fiscal year). T understand the regulatory
obligations under 28 C.F.R. Section 42.301-.308 to collect and maintain extensive employment data by race,
national origin, and sex, even though our organization may not use all of this data in completing the EEQP
Utilization Report.

By accepting financial assistance subject to the civil rights provisions of the Safe Streets Act, Rutherford
County Govermment (organizatoin} is on notice that at some future date, during the active award period, the
QOCR may request any of the employment data noted in the EEOP regulations. I understand that in the context of
an administrative investigation of an employment discrimination complaint, failure to produce employment data
required for a comprehensive EEOP may allow the OCR to draw an adverse inference based on the data's

absence.
Sonya Stephenson, HR Director Sonya Stephenson 3/5/2017
Print or Type Name and Title ignature Date

. A

o



